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Do you really need an Employee Handbook?
Handbooks serve many valuable purposes, but they also carry with them certain risks and obligations. With the dramatic increase in employment litigation during the last two decades, some employers have found themselves in court because of ill-advised employee handbook provisions. Other employers have found that their handbooks were indispensable in keeping them out of court.  No employer should undertake to put a handbook in place without being prepared to make a substantial time and monetary commitment to the drafting and updating process.

Handbooks can be valuable communications and employee relations tools. They can be extremely helpful in maintaining consistency among supervisors, properly orienting employees and avoiding misunderstandings over workplace policies. Many employers also have found that direct communications with employees, such as in written statements of policies, can help to reduce the need for employees to seek out union representation in the workplace. Clear work rules can help to support disciplinary action and avoid charges of unlawful discrimination. All of these reasons may be good grounds for adopting an employee handbook. 

Why update your Employee Handbook?

1. Do you have a handbook?  When was the last time it was updated?  There have been many changes at the state and federal level in the last two years regarding employee laws and required statements in employee handbooks.
2. A professionally and legally worded handbook sets the tone for all employees.
3. The cost of employee litigation can be substantially reduced if a solid employee handbook is in place.
Why hire Taos HR ganics?

1. I have over 20 years of Human Resources experience in corporate, government and private sector environments.
2. I offer cost-effective solutions that enhance shareholder value.
3. I assist you in developing best practices in human resources, adult learning, organizational development and business performance improvement.
Taos HR ganics

“The natural choice for all your employee business needs”

Vivian Santistevan, President

